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COASTAL REGION:
TECHNICAL COMMITTEE MEMBER INFORMATION

Our Coastal Region’s Southern Interior Fish Technical Committee (TC) is looking for a new public
member to join our supportive team for a three-year term starting in fall 2026. Learn more about this
opportunity to help fish and wildlife, build your skills, and share your knowledge and ideas. Map of
our Coastal Region.

WHO WE ARE

The Fish & Wildlife Compensation Program (FWCP) is a partnership between BC Hydro, the Province
of B.C., Fisheries and Oceans Canada, First Nations and public interest holders. Our primary obligation
is to compensate for impacts to fish, wildlife and their habitats resulting from BC Hydro dams.

WHAT WE’RE LOOKING FOR

The FWCP is seeking a new public TC member who lives in, or in proximity to, the FWCP's Coastal
Region (Bridge/Seton/Shuswap). To encourage geographic diversity, we are encouraging applicants
from Salmon Arm, Enderby, Vernon, and Lillooet —these communities are not currently represented
by public TC members.

As a public member on the FWCP’s Southern Interior TC, you will contribute to annual FWCP
implementation, including review and approval of proposed fish and wildlife projects in the FWCP's
Coastal Region (Bridge/Seton/Shuswap).

We want TC members who are committed to reconciliation. TC members will share our vision of
thriving fish and wildlife populations in watersheds that are functioning and sustainable, and they can
take a regional perspective to support conservation and enhancement of fish and wildlife. We are
committed to representing the diversity of our province and encourage anyone interested to apply,
regardless of age, gender, or identity.

Consideration will be given to qualified individuals with a broad range of backgrounds.
Skillsets of particular relevance to the Southern Interior Coastal watersheds are riparian restoration,
fisheries rearing and spawning habitat restoration, and community-led restoration and ecological

projects.

The selection process will recognize lived experience, volunteer as well as paid employment, and
academic achievements.

The Fish and Wildlife Compensation Program is a partnership between
BC Hydro, the Province of B.C., Fisheries and Oceans Canada, First Nations and Public Interest Holders
to conserve and enhance fish and wildlife in watersheds impacted by BC Hydro dams.
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WHAT WE’RE OFFERING YOU!

We recognize that the best candidates for this position are likely already busy people with many
other commitments. That’s why we host some of our meetings online and schedule meetings in
advance to accommodate your work, life, and family commitments.

We know your time and knowledge are valuable and we recognize your contributions by
compensating you for your time and eligible expenses in line with our Governance Manual.

Our team, including technical committee and board members, our region manager, and the FWCP
team, is supportive and ready to onboard and mentor a new TC member to help make important
decisions about fish and wildlife in watersheds impacted by BC Hydro dams.

You will have the chance to work with diverse partners—First Nations, the provincial and federal
governments, and BC Hydro—to build or demonstrate your skills in critical thinking and consensus
decision-making while you serve your community and profession.

See the following pages for more information about the FWCP’s Coastal Region Technical
Committees, the roles and responsibilities of TC members, expectations of TC members,

remuneration, and selection criteria for new TC members.

Interested applicants are encouraged to review our Governance Manual and Our Story.

Interested applicants must submit a completed application form by 4 p.m. PT /5 p.m. MT on
Monday, September 28 to Mark Sherrington, our Coastal Region Manager.

Mark Sherrington

FWCP Coastal Region Manager
Mark.Sherrington@bchydro.com
604-830-9396 | fwcp.ca

The Public Board Member application form should be accompanied by:
1. atleast two letters of endorsement that provide evidence of community support for your
application; and
2. your cover letter and resume.

Applications will be kept on file for 12 months in case an additional vacancy needs to be filled.

Thank you in advance for your interest in the Fish & Wildlife Compensation Program. For more
information on the FWCP visit www.fwcp.ca.
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The following is excerpted from our Governance Manual

The FWCP’s Coastal Region has one wildlife technical committee. It has three fish technical
committees to cover the geographically diverse locations of the BC Hydro facilities within its purview:
one for Vancouver Island, one for the Coast and Lower Mainland, and one for the Southern Interior.

Purpose

Operating under the strategic framework and direction of the relevant regional board, the purpose of
the technical committees is to provide technical assessment and advice related to the planning and
implementation of the FWCP at the regional level. More specifically, the purpose is to:
¢ support the development of regional action plans for the FWCP;
¢ ensure the technical soundness of projects proposed in alignment with technical
review considerations identified in Appendix G;
¢ provide technical support and oversight for directed project development and implementation; and
e advise the regional board on priorities for implementing the regional action plans.

Roles and responsibilities of technical committees
Reporting to the regional board, technical committees:

1. Support development, maintenance, and implementation of regional action plans by:

e participating in workshops, reviewing and recommending to the regional board

regarding content and technical merit of draft plans;

e advising the regional board on when updates to the plans are necessary; and
¢ providing advice to the regional board on implementing action plans by identifying potential
priorities for investment as part of the annual operating plan development cycle.
2. Review and support the development and implementation of proposed projects by:

¢ providing an objective, scientific evaluation of all fish and wildlife projects
proposed and provide a ranked list of technically sound projects for regional board review and
approval, including summaries of technical evaluations. Technical committees use the review criteria
and process described in Appendix G to evaluate and rank projects;
¢ supporting development of directed projects by participating in drafting scopes of work,
recommending scoring criteria, participating in the proposal review and selection processes, and
reviewing annual work plans for multi-year directed projects; and

e providing technical support to the region manager in reviewing project

deliverables, including submitted approval conditions and project draft reports as required.
3. Review and provide technical input, as required, to technical processes and materials developed
for the FWCP (e.g., grant evaluation criteria updates, annual regional guidance);
4. Support FWCP reviews (see Section 5) at defined intervals;
5. Participate in task groups and ad hoc committees on a range of issues as directed by the regional
board;
6. Abide by the code of conduct (Appendix C); and
7. Follow any professional practice requirements while fulfilling roles and responsibilities as technical
committee members (e.g., Professional Governance Act and associated regulations).
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Membership

Technical committees should be reflective of the partnership and will be comprised of members from
BC Hydro, the Province of B.C., DFO22 (Coastal Region only), as well as First Nations, at their discretion,
and the public as needed. All members will have the appropriate technical background, experience, and
skills to fulfill their committee member duties as outlined in the Roles and responsibilities section.

The number of committee members is not fixed, but it must be of a functional size to operate efficiently
and cost-effectively. Technical committees will typically include two members from each of BC Hydro
and the Province of B.C. and one member from DFO (Coastal Region fish technical committees only).
First Nation participation will be determined with input from First Nation board members and appointed
by First Nations. The Nations will appoint their technical committee members. Public participation will
typically be limited to one or two qualified members.

Appointment process

BC Hydro, the Province of B.C., DFO (in the Coastal Region) and First Nations will appoint committee
members from their respective organizations, ensuring that appointed individuals have the appropriate
technical background, skills, and organizational role to fulfill their duties as committee members.

The region manager, with support from the chair or co-chairs, will facilitate the process of appointing
public members of the technical committee, ensuring a fair and transparent process. The technical
committee will determine in advance if there are other selection criteria that should be included in the
recruitment process as deemed appropriate based on the current composition and expertise of the
technical committee.

Candidates must have the appropriate skills and experience to fulfill the technical committee duties
outlined in the Roles and responsibilities section, and any other selection criteria the technical
committee deems appropriate.

The technical committee will review all candidate applications and recommend a candidate for board
approval.

Term

BC Hydro, government agency and First Nations appointments will be for an indefinite period, where
that appointment relates directly to the appointee’s organizational role. The standard term of technical
committee appointments for public members will be three years, with the option of renewing for
additional terms, subject to board approval. When deciding on re-appointments, the board will consider
input from the appropriate technical committee and region manager on the need to balance continuity
in committee work with the need to provide an opportunity for different parties or skill sets to
participate.

If a seat is vacated, the region manager will initiate an appropriate recruitment process to fill the
vacancy.

Mode of operation

Meetings

The number and frequency of meetings will be determined by the region manager in consultation with
the chair or co-chairs and will reflect regional program timelines for annual planning and any emerging
issues.
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Meeting agendas for committee meetings will be set approximately 10 working days in advance of
meetings. Materials will be provided by the region manager, with support from the chair or co-chairs, at
least one week before the meeting.

Agenda items may be referred to the technical committees by the regional board, region manager, and
the First Nations Working Groups as applicable.

Only members of the committee, the region manager, and approved observers (e.g., board members,
external reviewers, designated contact persons, or other persons approved in advance by the
committee or the chair) will attend meetings. Observers will participate in discussions only as approved
to do so by the chair.

Meeting summaries will be kept, summarizing matters discussed and decisions made. The meeting
summary will not attribute views on external project funding applications to specific technical
committee members.

Task groups or ad-hoc committees

The regional board may form regional or FWCP-wide task groups or ad hoc committees to deal with a
range of issues, which could include members of the technical committees. Once formed, task
groups/ad hoc committees may be requested to develop terms of reference for approval by the regional
board.

Decisions

The technical committee will strive for consensus decisions. Consensus is defined as a decision that all
members can accept. Members may not agree with all the specific details of a decision reached by
consensus, and it may not fully incorporate everyone’s views, but it is a decision that members can and
will support both within and outside the technical committee. When consensus cannot be achieved,
differing views will be recorded in the meeting summary. Other relevant documents and dissenting
views will be made known to the regional board when the particular item is presented to the board for
discussion and/or approval. At its discretion, the technical committee may choose to use a structured
decision process for contentious or difficult decisions.

For expedience, certain administrative decisions of the technical committee may be made by a simple
majority vote, such as the approval of meeting summaries. However, in no case will the chair unduly
restrict discussion and consensus building.

Guidelines for technical committee grant application review process

As a member of a technical committee, you will participate in the review and evaluation of annual grant
applications as per our Governance Manual.

1. Grant applications are reviewed based on the application content, existing technical evaluation
criteria, and the technical committee members’ knowledge and familiarity with site-specific
information and considerations that affect project feasibility.

2. The technical committees will review applications on technical and scientific merit only and will
not address issues that other review committees evaluate. The review will typically consider:

e alignment with FWCP action plan actions and intended outcomes;

e technical design and approach;
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* budget and cost-effectiveness;

* project team experience and qualifications; and

¢ if the project conflicts with or duplicates other partner activities or programs.

3. Ifagrant application requires specific technical expertise for review, further detailed review and
analysis may be delegated to one or more members of the technical committee or external
technical support person. The region manager will facilitate this process with support from the
chair or other technical committee members as necessary.

4. Technical committee members may consult with external expert reviewers for their individual
grant application reviews if they deem it important in their review process. The technical
committee will consider the results of the expert input in the overall assessment.

Public TC Member Remuneration®:

$70 per hour for eligible
activities

Per diems*:

Breakfast $20.00

Lunch $23.00

Dinner $35.00

Mileage:

2x4 rate: $0.73 per km for first 5,000 km and $0.67 per km after first 5,000
km

4x4 rate: $1.01 per km for the first 5,000 km and $0.67 per km after first
5,000 kms

Other travel expenses:

Accommodation and other travel expenses such as taxi, parking, and airfare

will be reimbursed at cost, with appropriate documentation/invoices.

* Per diems are available for meals not provided at meetings.

Notes:

e Reasonable administrative expenses (telephone, photocopying, etc.) will be reimbursed at cost,
with appropriate documentation.

1See Appendix D of the FWCP Governance Manual for more details on remuneration.
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